Celebrating 40 Years!

2221 W. State Rd 258
Seymour, IN 47274
Phone 812.497.0008
Fax 812.497.0195

Camps www.springhillcamps.com
1. Personal Information
Name: _ S.S.#:
Last First M.I. OMale QOver 18
Email: UFemale Q21 or over
Current Address: Phone:
From (M/D/Y):
To: City State Zip
Prior Address: Phone:
From (M/D/Y):
To: City State Zip

2. Church Affiliation
Church Attending:

Denomination:

City:

3. Health

State:

Attending Since:

Is there any reason that you would have difficulty in performing any of the essential elements of the
position for which you are applying? O Yes 0 No If yes, please explain:

In case of emergency, please contact:
Name:

Address:
4. Education
High School Attend(ed/inQ): City State

Date of (expected) Graduation: Date of GED:
College Attend(ed/ing): City State
Date of expected Graduation: Major:
Other Education:
Extra-curricular activities: Specify activity and indicate when involved.
Athletic/Band/Organizations:
Christian Organizations:
5. References
List references who are not related to you and who you have known for at least six (6) months.
References Name Address

Phone:
Cell Phone

Relation:

Minor:

Phone Relationships

Work Performance

Academic

Character

Pastor/Spiritual

6. Availability
What date are you available to start work?
What days/times are you available to work during the week?
For what position are you applying?




7. Employment History
List your last four (4) employers, assignments or volunteer activities, starting with the most recent.

Employer & . Work Reason for
Employment Dates Address Phone Supervisor Performed Leaving

1. Name

From:

To:

2. Name

From:

To:

3. Name

From:

To:

4, Name

From:

To:

Have you or any of your family members been a camper or on staff at SpringHill? Please specify who
and when.

8. Legal Violations
Have you ever been convicted of a crime, or are any criminal charges currently pending against you?

If yes, please explain:

Have you ever been involved directly or indirectly in an incident of actual or attempted child abuse
(sexual or otherwise) sexual abuse, or another similar moral impropriety?

If yes, has the situation been fully satisfactory resolved? Please explain. (use another piece of paper if
necessary)

9. Citizenship
If you are offered a position, will you be able to verify that you are legally permitted to be employed in
the U.S., either by providing U.S. Citizenship or permanent residence status or with unexpired INS

employment authorization?

10. Verification

| hereby authorize SpringHill to contact all prior employers and any references listed herein to verify all
information related to my character and past work performance. | further release all references and
prior employers from any liability for information provided in good faith.

| affirm that | understand that SpringHill may conduct a criminal record history check for the purpose
of ensuring all applicants will have had no history of abusing or neglecting children.

| hereby affirm and acknowledge, by signing immediately below, that all of the information provided
and all of my answers to the foregoing questions are true and complete, and that any misrepresenta-
tion of or omission may be grounds for rejection or, if later employed, dismissal.

Sighature: Date:

Return your application to: SpringHill Camps
2221 W. State Rd 258
Seymour, IN 47274




